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About this Report
St Michael’s Primary School Coolamon is registered by the NSW Education Standards
Authority. Catholic Education Diocese of Wagga Wagga (CEDWW) is the ‘approved
authority’ for the Registration System formed under Section 39 of the Education Act 1990
(NSW).
St Michael’s Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese of Wagga Wagga. This report has been approved by
Catholic Education Diocese of Wagga Wagga and in so doing, acknowledges that St
Michael’s Primary School Junee has the appropriate processes in place to ensure
compliance with all NSW Education Standards Authority requirements for registration and
accreditation.
This report complements and is supplementary to St Michael’s Primary School newsletters
and other forms of communication. Further information about St Michael’s Primary School
may be obtained by contacting the school directly or by visiting the s chool’s website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principal
One of the highlights of 2019 was our Stage 2 and 3 excursion to Ballarat. Descents into gold
mines were interspersed with immersion experiences such as gold panning and attending a
“tent school”, that took us back in time to the 1850s goldfields. Other highlights included a
leisurely trip along the mighty Murray River on a paddle-steamer and exploring secret
escape tunnels in a historical pub, all the while learning about our country’s rich and vibrant
past.
The experiences offered to our students through musical programs such as the
instrumental program and also the ASPA singing and dancing program added many other
highlights to 2019. The progression of our students’ learning musical instruments was
absolutely amazing and the way they represented our school through opportunities such as
performing at the Remembrance Day Ceremony in Coolamon, at Community Lunches and
at our Weekly Assemblies was simply outstanding. Similarly our Stage 1 through to Stage 3
students performed superbly at the combined schools concert for ASPA in Junee. They
repeated many elements that they had learned for this performance within the Coolamon
Community at events such as Community Lunches or visits to Allawah Lodge, where they
brightened the day of many of the older members of our community.
St Michael’s proud tradition of maintaining active lifestyles through participation in sport
continued this year. Our Paul Kelly Cup (AFL) and Jackie Murphy (Netball) teams all
competed hard and acquitted themselves admirably. We sent a large contingent of
students to participate in the Wagga Touch Gala day. We also had many students represent
our school at School, Deanery and Diocesan level in Athletics, Swimming and Cross Country
as well as at Diocesan Trials for a variety of sports including Football (soccer), Cricket, AFL,
Netball, Rugby League, Touch and Tennis. We had a number of Diocesan representatives as
well as students who achieved MacKillop level in their chosen sports.
Academically, our school improvement focus centred on writing and mathematics. Our staff
worked extensively with our Targeted Maths Teacher to improve teaching and learning in
maths and develop ways to better track the progress of all our students, to be better able to
meet their individual needs. We also committed a great deal of time and effort to improving
teaching and learning in writing, with a number of new resources implemented within the
school, as well as the development of a range of new agreed practices across the school. We
have already seen the benefits of this work in student progress and we look forward to
continuing this great work in 2020.
Brendan Flanagan
Message from the Parent Body
2019 has been a great year for St Michael’s. Our students have benefited from the work of
our parent body in the form of learning resources. We have seen the success of the EMU
maths program and the continued success of the Minilit and Macqlit programs. The
excursions throughout the year were well run and enjoyed by students and parents. The
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school council met once a term and has worked together to achieve the objectives of the
school annual plan.
Thank you to Brendan and Michelle for their great work in their executive roles. A big thank
you to our hardworking teachers and support staff. It is wonderful to have such fabulous
support from the school and we know they go above and beyond to make our school great.
Thank you also to Father Doug for his guidance and support.
I will be standing down from my role on the school council. I have had 3 years as a council
member and would like to give others the opportunity to contribute. I would like to thank
Debbie Allen, Karly Delaney and Phil Dryden for their contributions to the school council and
thank them for all their hard work and dedication during their time at St Michael’s.
Thank you,
Libby Cruikshank
Chair - St Michael’s School Council
Message from the Student Body
It has been an honour being the School Captains for 2019. Our highlight of the year was
being asked to lay the wreath at the Cenotaph on ANZAC Day. It has been a privilege
leading the school this year. We wish the new captains for 2020 all the best.
Yours Sincerely
Jack Rudd & Chloe Ryan
School Captains
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Section 2: School Charism / Features / Context
St Michael’s Primary School Coolamon is a co-educational rural school with a population of
85 students and is situated 40km north of Wagga Wagga. St Michael’s provides quality
education to Catholic and non-Catholic children from Coolamon and surrounding districts.
St Michael’s is a learning community operating under our Vision and Mission Statement in
the belief that students need a focused, purposeful, challenging and supportive teaching
environment for learning to take place.
The school was established in 1896 after a community of three “Sisters of St Joseph” from
North Goulburn were sent to Coolamon. The school originally operated in a weatherboard
building shared with the Church. In 1936, a brick building consisting of four classrooms was
constructed and this remains part of the current school infrastructure.
In 2001, a multi-purpose court was constructed to cater for basketball, tennis, volleyball and
netball. As the school increased in size, another two classrooms were built in 2005 and a
further room added in 2008, as well as a new toilet block. In 2010 a grant from the Australian
Government’s BER Program allowed for the refurbishment of all classrooms and the
building of a new library and multipurpose hall. The program also provided for the
construction of a COLA over the multi-purpose court and an extensive pergola to be built
over the students’ lunch area.
The installation of solar panels and rainwater tanks in 2010 has encouraged the students to
reduce, recycle and reuse, with the tank water being redirected to the school toilets.
In recent years the school has undergone an extensive maintenance program, with all
rooms in the school being repainted and re-carpeted. Additionally, extensive external areas
were repainted and the original timber windows were all repaired and restored.
The school has also placed an emphasis on ensuring that it is up to date in terms of
technological resources and practices, with all students being provided with devices such as
chromebooks and iPads. To assist with day to day learning, all classrooms are equipped with
touch screen or large screen televisions, with all of these devices connected through an
excellent wi-fi system.
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Section 3: Student Profile
The following information describes the student profile for 2019:

Girls

Boys

LBOTE*

Indigenous

Total

36

49

0

3

85

*Language background other than English
1.

Enrolment Policy
Catholic Education Diocese of Wagga Wagga has established an Enrolment Policy.
The implementation of this policy is monitored by the CEDWW.
Copies of this policy and other policies in the report may be obtained from the
CEDWW website or by contacting the Central Office or the school.

2. Student Attendance and Retention Rates

Year

Attendance %

Kinder

91%

Year 1

95%

Year 2

94%

Year 3

94%

Year 4

96%

Year 5

93%

Year 6

95%

The average student attendance rate for 2019 was 94%.
Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. Whilst parents are legally responsible for the regular attendance of their children,
school staff as part of their duty of care, monitor part or whole day absences.
St Michael’s Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:
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●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the school community,
Maintaining accurate records of student attendance,
Recognising and rewarding excellent and improved student attendance, and
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●

●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance,
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented,
and
The Director of Catholic Education Diocese of Wagga Wagga or designated Catholic
Education Diocese of Wagga Wagga personnel are provided with regular information
about students for whom chronic non-attendance is an issue and where school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There were a total of 9 teachers and 3 support staff at St Michael's Primary School,
Coolamon. This included 8 full-time and 1 part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum was:
Teacher Accreditation Status

Number of Teachers

Conditional/Provisional

2

Proficient

7

Number of staff who are indigenous

0

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific inservice
courses, meetings, conferences and a range of professional learning programs provided by
Catholic Education Diocese of Wagga Wagga.
In 2019, staff at St Michael’s engaged in a variety of professional learning. In regards to the
teaching of writing, staff engaged in a number of professional learning programs. These
included the “7 Steps to Writing Success” program, which is designed to assist teachers in
breaking the writing process into blocks or skills and building motivation and confidence
amongst students in order to assist them to write effectively. Staff also engaged in a
professional learning program called “Developing an Effective Writing Program” which was
designed to assist teachers in developing balanced and engaging writing programmes for
emergent, early and fluent levels.
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Section 5: Catholic Life
St Michael’s Primary School Junee follows the Wagga Wagga Diocesan Religious Education
curriculum, Sharing Our Story. This curriculum was supported by the use of Diocese funded
digital resources such as Understanding Faith and school funded digital resources To Know
Worship and Love to increase student engagement and learning outcomes.
Liturgical Life of the School
The St Michael’s Primary School participates regularly in Mass. This year the school
celebrated feast days of St Patrick, St Joseph, St Mary Mackillop, Our lady of Sorrows and St
Francis of Assisi. Students regularly celebrated class Mass and attended Mass on each holy
day of obligation.
Prayer is an important part of the daily life of the school. Each class commences and
concludes their day with a prayer. At recess and lunchtime each class says the “Grace before
meals” prayer together. Prayers are also said at the beginning and end of weekly assemblies.
In addition each class prays the Angelus in the middle of each day.
Staff and Student Faith Formation
Students received the sacraments of Reconciliation (Yr2) and First Eucharist (Yr3). Every
second year Year 5/6 students receive the sacrament of Confirmation. This took place in
2019, so will next occur in 2021.
Staff participated in ‘Connections’, a Catholic Schools Office formation retreat.
This year staff also participated in a spirituality day, which involved continuing to develop
understanding, respect and appreciation for Missionary Discipleship.
Evangelisation and Social Justice
During the year, the students of St Michael’s participated in many activities that promoted
the missionary work of the Church. This year these included fundraising days for Catholic
Mission, Caritas and St Vincent De Paul. In addition to a variety of activities such as mufti
days, pyjama days and crazy hair days, the school holds a dedicated Mission Day, which is
organised by Year 5/6 students where stalls and activities are held. These are designed not
only to raise money for missions but also to raise awareness of the situation of others who
may be less fortunate.
Professional Learning
Catholic Education Diocese of Wagga Wagga has established a policy on the Professional
Requirements for the Accreditation of Teachers of Religious Education which is
implemented by all systemic schools in the Diocese.
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Section 6: Curriculum
St Michael’s Primary School follows the NSW Education Standards Authority syllabus for
each subject/course offered as required for registration and accreditation under the
Education Act 1990 (NSW) and implements the associated requirements of Catholic
Education Diocese of Wagga Wagga.
The school provided the opportunity for the children to participate in a wide range of
activities that enhanced their education experience. Included in these was the opportunity
to participate in University of NSW Tests for Maths, Science, Computing, Spelling and
Reading.
In Stage 1, children had access to the Reading Recovery programme, with one on one
tutoring to help children who are yet to master reading. Similarly the school ran an Early
Mathematical Understanding program which provided teacher support for small groups of
children.
St Michael’s strived to meet the individual needs of each student and engaged in teaching
and learning activities designed to understand students and give them opportunities to
achieve the best outcomes possible. The school conducted “Best Start” interviews with all
Kindergarten students to get an overall understanding of where students were situated
when commencing school. Additionally, the Maths Assessment Interview (MAI) designed by
Monash University was conducted and tracked and Observational Surveys were conducted
with Year 1 students to gain understanding of how these students were progressing in
Reading and Writing. The school offered “Quicksmart” teaching programs to students in
Stage 3 English and Mathematics. Additionally, the school used the Mini-Lit and Multi-Lit
programs to support students in English Stages 1 and 2.
The school offered an instrumental program, which provided opportunities to students who
wished to learn a musical instrument, as well as running the Australian School of Performing
Arts (ASPA) program.
Over the course of the school year St Michael’s also ran a program called “Blue Earth” which
develops skills in students relating to Health and Personal Development. These skills include
self regulation, resilience and persistence.
St Michael’s works with Royal Far West to provide ongoing programs of specialist support
where needed, including Speech Therapy and Occupational Therapy.
St Michael’s has Learning Support teachers and also Teacher Assistants who work with
students in areas of need.
St Michael’s embraces a philosophy of contemporary learning in which Inquiry Learning is
fostered and students and teachers are encouraged to work collaboratively and flexibly.
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Section 7: Student Performance in State-Wide Tests and Examinations
The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists school planning and is used to support teaching and learning programs.
The tables below show the percentage of students who achieved particular skill bands in
numeracy and the strands of literacy. St Michael’s Primary School results are compared to
students nationally. Literacy is reported in four content strands: Reading, Writing, Spelling,
Grammar and Punctuation.

Literacy
Year 3

Numeracy

Reading

Writing

Spelling

Grammar &
Punctuation

Band 6

12%

45%

34%

23%

12.5%

Band 5

55%

11%

33%

44%

25%

Band 4

22%

33%

11%

22%

50%

Band 3

11%

11%

Band 2

11%

11%

12.5%

Band 1

11%

Literacy
Year 5

Reading

Writing

Numeracy

Spelling

Grammar &
Punctuation

17%

17%

18%

Band 8

18%

Band 7

25%

17.5%

17%

8%

9%

Band 6

25%

17.5%

17%

34%

46%

Band 5

24%

65%

33%

34%

18%

Band 4

8%

8%

7%

Band 3

8%

9%

Band 2
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Section 8: Pastoral Care and Wellbeing
Pastoral Care / Academic Care / Wellbeing
St Michael’s Primary School Coolamon believes that pastoral care is a life-giving focus that is
a response to each person’s need for self-esteem, positive discipline, effective learning,
purpose in life, moral and personal development, experienced within the ethos of a gospel
based community.
Pastoral care is central to the ethos and identity of St Michael’s School. It is essential that
pastoral care for students be given a high priority. The role of schools as educational
institutions is to encourage excellence, the pursuit of learning and the care of all individual
students. The primary purpose of St Michael’s is to promote the full physical, social,
intellectual, emotional and spiritual development of the students.
The school has, in accordance with Diocesan Guidelines, set up a Wellbeing Committee. This
committee consists of the teaching staff, Principal, School Counsellor and the School
Support Officers (SSO). The primary role of the Committee is to review the welfare of any
student in the school who may need assistance. This committee meets on a weekly basis.
In 2019 St Michael’s continued to implement the Positive Behaviours Program that was first
introduced in 2018. St Michael’s ensures an ongoing commitment to adopting and
implementing Restorative Justice practices in matters related to Pastoral Care, Discipline
and Well Being.
Discipline Policy
The Discipline Policy of St Michael’s Primary School aims to provide a safe, caring and
supportive learning and teaching environment. The policy helps students to demonstrate
responsible behaviour and a sense of self worth as well as respect and consideration for the
feelings, rights and property of others. It also aims to maximise opportunities for teaching
and learning.
Procedural fairness is used in dealing with all issues.

Anti-Bullying Policy
Anti-bullying is a priority at St Michael’s. Bullying is not acceptable in any form. Students and
staff have the right to expect that they will spend the school day free from the fear of
bullying, harassment and intimidation. The school has developed and implements, an Anti
Bullying Policy that lists strategies employed to deter bullying:
●
●
●

●
●
●

Active supervision of the yard.
Professional Development programmes for teachers.
Awareness raising exercises in the curriculum about the impact of bullying and
conflict resolution through PDHPE Syllabus and more particularly the ‘You Can Do It’
program.
Small group and individual counselling of victims of bullying.
Counselling of children who bully others and encouragement for them to change
their behaviour.
Parent Education Programmes
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Initiatives Promoting Respect and Responsibility
The school has a strong and long-standing commitment to participation in local ANZAC Day
ceremonies, marching as a school and also providing a choir for the National Anthem.
Additionally, the school participates in writing programs in partnership with the RSL of
Coolamon to promote respect and understanding of the sacrifice and contribution of the
servicemen and women of Australia.
The school continued its involvement with other elements of the community with visits and
performances at the local aged care centre, participation in Christmas Carols and
participation in the Country Women’s Association annual cultural initiative involving guest
speakers and research of other countries.
Respect and responsibility are key tenets of the school’s Positive Behaviour Program that is
now entrenched in the daily practices of the school. The school also adopts and endorses
Restorative Justice practices which seek to repair relationships and foster respect amongst
the school community.
Complaints and Suggestions Policy
Catholic Education Diocese of Wagga Wagga has established a Complaints and
Suggestions Policy which is implemented by all schools in the Diocese. The Policy forms an
important element in the Diocese’s commitment to ensuring safe and supportive
environments for school communities.
A community that is open to complaints and suggestions is characterised by signs of
impartiality and confidentiality, respect for the dignity of those involved, and is proactive in
ensuring there is no fear of victimisation. The processes in the Complaints and Suggestions
Policy are to ensure procedural fairness.
No changes were made to this document in 2019. A review of the policy will be undertaken
prior to 2020.
Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by Catholic Education Diocese of Wagga
Wagga Systemic Schools, has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with relevant CEDWW personnel, are responsible for monitoring
the school’s compliance with WHS legislation and to implement the management system in
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keeping with Catholic Education Diocese of Wagga Wagga Annual WHS Plan. External WHS
system audits are conducted across a sample of schools each year to validate the
implementation of the management system.
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the CEDWW policy
documents of Pastoral Care, Student Wellbeing and Bullying and Harassment are the
framework for school leaders, students, staff, parents and the wider community to develop a
safe and supportive environment. The Diocesan Complaints Handling Procedure forms an
important element in the Diocese’s commitment to ensuring safe and supportive
environments for school communities. No changes were made to these Diocesan
documents in 2019.
In compliance with the NSW Reform Act 1990, corporal punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the school.
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Section 9: School Review and Improvement
Each year St Michael’s Primary School Coolamon develops an Annual Improvement Plan
(AIP) which identifies key priority areas for the given year.
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St Michael’s worked hard throughout 2019 to achieve the goals set in the Annual
Improvement Plan. In the area of building Missionary Discipleship across the school,
particularly with students, there were many successes. This included the establishment of a
“Mini-Vinnies” chapter within the school, run by the Stage 3 students. These students
successfully ran numerous awareness and fundraising events over the year to assist the
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charitable work of the St Vincent de Paul Society. Students from the school were also able to
make regular visits to local aged care facilities as part of the development of their
understanding of Missionary Discipleship. Staff engaged in Professional Development
sessions that raised their awareness and understanding of this concept.
In terms of improving student outcomes and teaching practice in the areas of mathematics
and writing, all teachers engaged in visiting each other’s classrooms throughout the year
and participated in giving feedback to colleagues. Additionally, teachers engaged in
creating data walls to track student progress in maths and writing and participated in case
management meetings with colleagues to discuss the progress of students and share
strategies for assisting them. The school was able to develop assessment rubrics for units
taught in the RE syllabus.
All classrooms embedded the practice of creating learning intentions and success criteria in
all subjects to help the children maximise their learning and progress. Students started
creating their own learning goals.
37% of the Year 3 cohort and 27% of the Year 5 cohort achieved upper bands in NAPLAN in
maths in 2019. Similarly the average NAPLAN numeracy scores in Year 3 were above those
for similar sized schools. In Year 5 these average scores were above both similar sized
schools as well as the average NAPLAN score across the state. The Maths Assessment
Interview data was used to guide teaching and track the progress of students in 2019. This
data indicated that at the end of 2019, on average, over 85% of students were at age
appropriate levels in maths and that 60% of students were 12 months or more ahead of their
age indicated levels in maths.
56% of the Year 3 cohort and 17.5% of the Year 5 cohort achieved upper bands in NAPLAN in
Writing in 2019. The average NAPLAN scores were above those for similar sized schools as
well as being above the average NAPLAN scores across the State in Year 3. In Year 5, these
scores were above those for similar sized schools.
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Key Improvement Areas for 2020
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Section 10: Parent, Student and Teacher Satisfaction
Parents are the primary educators of their children and are always welcome at St Michael’s
Primary School Coolamon. The opinions and ideas of parents, students and teachers are
valued. Their suggestions are considered in school planning processes. This year the school
used a survey to gain information about the level of satisfaction with the school from
parents, students and teachers.

Parent Satisfaction

Highly Satisfied

Satisfied

Dissatisfied

43%

43%

14%

Highly Satisfied

Satisfied

Dissatisfied

40%

45%

15%

Highly Satisfied

Satisfied

Dissatisfied

80%

20%

0%

Student Satisfaction

Teacher Satisfaction
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