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About this Report 

St Michael’s Primary School is registered by the NSW Education Standards Authority. The Catholic 

Schools Office, Wagga Wagga is the ‘approved authority’ for the Registration System formed under 

Section 39 of the Education Act 1990 (NSW). 

 

The Annual School Report to the Community provides parents and the wider community with fair, 

reliable and objective information about St Michael’s Primary School’s performance measure and 

policies, as determined by the Minister for Education. The Report also outlines information about 

initiatives and developments of major interest and importance during the year and the achievements 

arising from the implementation of the School’s Annual Improvement Plan. 

 

The Report demonstrates accountability to regulatory bodies, the St Michael’s Primary School 

community and the Catholic Schools Office, Wagga Wagga. This Report has been approved by the 

Catholic Schools Office, Wagga Wagga in consultation with the School Consultant who monitors St 

Michael’s Primary School has the appropriate processes in place to ensure compliance with all NSW 

Education Standards Authority, Teaching and Educational Standards, NSW requirements for 

Registration and Accreditation secondary schools and Registration primary schools. 

 

This Report complements and is supplementary to St Michael’s Primary School newsletters and other 

forms of communication. Further information about St Michael’s Primary School may be obtained by 

contacting the school or by visiting the school website. 



St Michael’s Primary School - 2016 Annual Report   

 

 

 Page 
3
 
  

 

Section 1:   Message from Key Groups in Our School Community 

 

 

Message from the Principal 

2016 was a rewarding and enjoyable year for St Michael’s. As is consistently the case in schools, the year 

has been filled with a great deal of imagination and creativity as well as many interesting and exciting 

events and happenings. Our students have engaged in a year of education and growth that has allowed 

them to continue to develop as young people that Coolamon can take great pride in.  

Our students have been active within the Coolamon community over 2016 with many students attending 

the ANZAC Day March, our school choir being invited to perform at various events such as the 

Remembrance Day Service and the Parish Christmas Eve Mass, our students participating in events such 

as the RSL’s essay writing competition as well as the CWA’s poster making competition and our school 

leaders attending Local Government Week functions. 

Our school continued to have a strong sporting presence over 2016. Our Jacqui Murphy Netball sides 

played very well with extremely high levels of participation from our Year 3-6 girls. School teams also 

participated with great sportsmanship in events such as the Paul Kelly Cup (AFL), the Mini Matildas Girls’ 

Soccer gala day, the inaugural Football Wagga Wagga boys’ soccer gala day. We also had many students 

represent our school at School, Deanery and Diocesan level in Athletics, Swimming and Cross Country 

and Mackillop level in Athletics and Swimming. We have also been represented at Diocesan level in the 

sports of Hockey, Touch Football and Rugby League. We are very proud of our students’ participation in 

and attitude towards the healthy pursuit of sports and physical activities. 

There have been a number of extracurricular excursions and events this year. Our Year 5/6 class 

embarked on their bi-annual expedition to Canberra which was an excellent experience for all involved. 

This year has also seen the school under the leadership of our Year 5 & 6 students and their teachers 

stage a very successful whole school play production titled “Dragon Girl”. This was a fantastic experience 

and a great opportunity for many of our students to shine on centre stage. This year our Year 2-6 

students also had the opportunity to experience a singing and dancing program called a3. This also gave 

our students an opportunity to perform on stage as well as develop their singing and movement skills. 

2016 also saw our school benefit from the Australian Government’s Sporting Schools grants scheme. 

From these grants our students have been able to benefit from expert instruction in the sports of Soccer, 

Gymnastics and Swimming at minimal or no cost to families. 

The school has continued to work hard, with the support of the parent body, at maintaining and 

improving facilities over 2016. This year we have re-carpeted the Kinder, Year 1, Year 2, Year 3 and 

administration areas of the school. Additionally, we have installed rubber-pour softfall system around our 

playground area, greatly enhancing both the safety and aesthetics of the school. The Catholic School’s 

Office also made a very significant financial contribution to this very large project, which we are very 

grateful for. Additionally, the school received a grant from the Catholic School’s Office in excess of 

$30,000 that allowed us to purchase large quantities of new, contemporary classroom furniture across 

the school, greatly benefiting our students’ learning experiences. 
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Message from the Parent Body 

The School Council was chaired in 2016 by Garth Wickson and is an integral part of how the school 

operates and helps in various decision making processes. The annual budget is considered and allows 

input from the parent body on what it considers an important focus. Over the last ten years this has seen 

new assets and their maintenance as a priority and I think this result is obvious in the current condition 

of our facilities. In addition the new needs of Technology, whilst challenging are now at the forefront of 

what we provide our children so that they can learn in the most effective way. Money and energy will 

need to be directed towards this if we as a school are to remain a relevant educator. Also the School 

Council has an input into the selection of staff by having someone sit on the interview panel when 

appropriate. 

This body in 2016 was Chaired by Bruce Holden and meets on the 2nd Tuesday of every month. This is an 

important part of the school that not only helps with fundraising but also endeavours to develop a social 
and caring community. The P&F have continued with the fundraising that is required for the school to 
remain in a financial position. With a large number of varied fundraising ideas the P&F has been 
successful both in terms of attendance as well as financially. Such fundraising events have included bulb 
sales, pie drives and street raffles. The job of the P&F is made easier with the willingness of our close knit 
school community to support the school. 

 

Message from the Student Body 

 
It has been an amazing year as school captains, all the support from fellow classmates and teachers has 
been great. A favourite memory was meeting Michael McCormack and local Paralympian Scott Reardon 
while on the Canberra excursion. Good luck to the 2017 school leaders. 
Helen Allen & Tom Pleming – 2016 School Captains.  
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Section 2 : School Features/Context 
 

St Michael’s is a co-educational rural school with a population of 103 students situated 40km north of Wagga 

Wagga. St Michael’s provides quality education to Catholic and non-Catholic children from Coolamon and 
surrounding districts. 

St Michael’s is a learning community operating under our Vision and in the belief that students need a 
focused, purposeful, challenging and supportive teaching environment for learning to take place. 

The school was established in 1896 after a community of three “Sisters of St Joseph” from North Goulburn 

were sent to Coolamon. The school originally operated in a weatherboard building shared with the Church. 
In 1936 a brick building consisting of four classrooms was constructed and this remains part of the current 

school infrastructure. In 2001 a multi-purpose court was constructed to cater for basketball, tennis, 
volleyball and netball. As the school increased in size another two classrooms were built in 2005 and a 

further room in 2008 as well as a new toilet block. In 2010 a grant from the Australian Government’s BER 

Program allowed the refurbishment of all classrooms and the building of a new library and multipurpose hall 
as well as the construction of a COLA over the multi-purpose court and an extensive pergola to be built over 

the student’s lunch area. In 2010 Solar Panels were also installed, for the generation of “green” electricity, 
as well a number of rainwater collection tanks around the school which were connected for use in the school 

toilets. 
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Section 3:  Student Profile 

 

The following information describes the student profile for 2016: 

 

Girls Boys LBOTE* Indigenous Total 

42 61    

*Language background other than English 

 

Enrolment Policy 

The Diocese of Wagga Wagga has established an Enrolment Policy† Could the links be checked 

and made active to current documents which is implemented by all systemic schools in the 

Diocese.  

The implementation of this policy is monitored by the Catholic Schools Office.   

†Copies of this policy and other policies in this report may be obtained from the  Catholic Schools 
Office website or by contacting the Catholic Schools Office.  

 

Student Attendance and Retention Rates 

 

Year     Attendance % 

Kinder 93 

Year 1 96 

Year 2 94 

Year 3 94 

Year 4 91 

Year 5 94 

Year 6 94 

The average student attendance rate for 2016 was 94%. 

Regular attendance at school is essential if students are to maximise their potential. St Michael’s 

Primary School, in partnership with parents, is responsible for promoting the regular attendance of 

students. While parents are legally responsible for the regular attendance of their children, College 

staff/ school staff as part of their duty of care, monitor part or whole day absences.  

 

 

 

http://web.csoww.catholic.edu.au/LinkClick.aspx?fileticket=44XzXs_VxD4%3d&tabid=168
http://web.csoww.catholic.edu.au/AboutCSOWagga/Policydocuments/tabid/67/Default.aspx
http://web.csoww.catholic.edu.au/AboutCSOWagga/Policydocuments/tabid/67/Default.aspx
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St Micahel’s staff, under the Principal’s leadership, support the regular attendance of students by: 

 providing a caring teaching and learning environment which fosters students’ sense of 

wellbeing and belonging to the St Michael’s community; 

 maintaining accurate records of student attendance; 

 recognising and rewarding excellent and improved student attendance; 

 implementing programs and practices to address attendance issues when they arise. 

 

The Principal is responsible for supporting the regular attendance of students by ensuring that: 

 parents and students are regularly informed of attendance requirements and the 

consequences of unsatisfactory attendance; 

 all cases of unsatisfactory attendance and part or full day absences from school are 

investigated promptly and that appropriate intervention strategies are implemented; 

 the Director of Catholic Schools or designated Catholic Schools Office Wagga Wagga officer 

is provided with regular information about students for whom chronic non-attendance is an 

issue and for whom College/School strategies have failed to restore regular attendance. 

 

Section 4: Staffing Profile 

The NSW government requires that this report details the number of teachers in each of the following 

categories: 

a) have teaching qualifications from a higher education institution within Australia or as recognised 

within the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines 

b) have qualifications as a graduate from a higher education institution within Australia or one 

recognised within the AEI-NOOSR guidelines but lack formal teacher education qualifications 

c) do not have qualifications as described in (a) or (b) but have relevant successful teaching 

experience or appropriate knowledge relevant to the teaching context.  Such teachers must 

have been employed: 

- to ‘teach’ in NSW before 1 October 2004 (either on a permanent, casual or temporary basis), 

and 

- as a ‘teacher’ during the last five (5) years in a permanent, casual or temporary capacity. 
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Teacher Standards 

The following table sets out the number of teachers who fall into each of the categories determined by NSW 

Education Standards Authority. 

 

Teacher Qualification Number of 

Teachers 

a 

 

Those having formal qualifications from a recognised higher education 

institution or equivalent 

 

 

10 

b 

 

Those having graduate qualifications but not a formal teaching 

qualification from a recognised higher education institution or 

equivalent. 

 

 

 

 

The following information describes the staffing profile for 2016: 

 

Total Teaching Staff * Total Non-Teaching Staff Combined Total 

10 2 11 

*This number includes x Fulltime teachers and x part-time teachers 

 

Percentage of staff who are indigenous 0% 
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Professional Learning 

The ongoing professional development of each staff member is highly valued. Professional learning 

can take many forms including whole school staff days, subject specific in service courses, meetings, 

conferences and a range of professional learning programs provided by the Catholic Schools Office 

Wagga Wagga. During 2016 all staff at St Michael’s participated in extensive professional learning 

around the use of sentence structure in writing. This learning was designed to assist teachers in 

improving student outcomes by increasing their capacity to use more complex and varied sentences 

in their writing. All staff completed the Anita Chin Mathematics Consultancy professional learning 

program “Differentiating Instruction: Number and Algebra Concepts K-6”. This learning was designed 

to enhance teacher’s ability to use the mathematics syllabus to differentiate maths lessons and thus 

improve student learning across classes. All staff participated in the Nourish 2 Thrive (2 day) 

Conference which was presented by the Catholic Schools Office of Wagg Wagga. Staff also engaged 

in Professional Development modules unpacking the new Geography syllabus as well as modules 

covering Child Protection requirements in schools and also renewed their CPR qualifications. 

Additionally, staff participated in professional learning associated with using the new science syllabus 

and the “Primary Connections” science resources. Staff also engaged in professional learning around 

the use of and teaching of singing and music in their classrooms through participation in the A3 singing 

program. Staff trained in the delivery of Best Start interviews for Kindergarten students as well as 

SENA maths interviews for Year 1 and Year 3 students. Staff also engaged in an emersion experience 

in servant leadership through participation in a working experience at Micah House in Wagga.   
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Section 5: Catholic Life and Religious Education 

 

St Michael’s Primary School follows the Wagga Wagga Diocesan Religious Education Curriculum, 

Sharing Our Story.  

 

Catholic Heritage 

The school was founded in 1896 when a community of three “Sisters of St Joseph” from North Goulburn, 

Sr. Rose, Sr. Gonzaga and Sr. Agnes, were sent to Coolamon after a request from Bishop Gallagher. The 

school operated in a weatherboard building shared with the original catholic church in Coolamon until 

1936 when the current school was built catering for four classrooms. The Sisters of St Joseph continued 

to run the school until the first lay Principal was appointed in 1981, although the Sisters remained in 

teaching positions at the school for some time after this. Up until 1963 the Sisters conducted classes for 

Infants, Primary and Secondary students up to Year 9, however in 1963, as a result of the Wyndam 

Report, the secondary section of the school closed and the school became a Primary School to Year 6. 

The current church was built adjacent to the school in 1911 and was extended in 1928. The school has 

been served by a number of Parish Priests dating back to 1916 when the Parish of Coolamon was 

established. The honour roll of Parish Priests is as follows; 

Fr. Daniel Griffin 1916-1918 

Fr. John Fleming 1918-1921 

Fr. Patrick Gahan 1921-1945 

Fr. John Harper 1946-1952 

Fr. William J O’Neill 1952-1963 

Fr. John Desmond Lane 1963-1973 

Fr. Edward Fitzgerald 1973-1996 

Fr. Anthony Loth 1997-2013 

Msg. Doug George 2013-present 
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Liturgical Life of the School/ College 

The School participates regularly in Mass . This year we have celebrated feast days of St Patrick, St Joseph, 

St Mary Mackillop, Our lady of Sorrows and St Francis of Assissi. Our students have celebrated class Mass 

and attend mass on each holy day of obligation. 

Prayer is an important part of the daily life of the school. Each class commences and concludes their day 

with a prayer. At recess and lunchtime each class says Grace together. Prayers are also said at the 

beginning and end of weekly assemblies. 

 

Staff and Student Faith Formation 

Students have received the sacraments of Reconciliation (Yr2) and First Eucharist (Yr3). Every second year 

our Year 5/6 students receive the sacrament of Confirmation. This occurred in 2015 and will again in 2017. 

Staff have participated in ‘Connections’ a Catholic Schools Office formation retreat. 

 

Social Justice 

During the year the students of St Michael’s participate in many activities that promote the missionary 

work of the Church. This year these have included fund raising days for Catholic Mission, Caritas and St 

Vincent De Paul. In addition to a variety of activities such as mufti days, pyjama days and crazy hair days 

the school holds a dedicated “mission day” which is organised by Year 5/6 students where stalls and 

activities are held that are designed not only to raise money for mission but also to raise awareness of 

the situation of others who may be less fortunate. 

 

Professional Learning in Catholic Life and Mission 

The Diocese of Wagga Wagga Catholic Schools Office has established a policy on the Professional 

Requirements for the Accreditation of Teachers of Religious Education  which is implemented by all 

systemic schools in the Diocese. 

 

http://web.csoww.catholic.edu.au/LinkClick.aspx?fileticket=2h9bKCfyU5c%3d&tabid=75
http://web.csoww.catholic.edu.au/LinkClick.aspx?fileticket=2h9bKCfyU5c%3d&tabid=75
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Section 6:  Curriculum 

St Michael’s follows the NSW Education Standards Authority, NSW syllabus for each subject/course 

offered as required for Registration and Accreditation under the Education Act 1990 (NSW) and 

implements the associated requirements of the Catholic Schools Office, Wagga Wagga. 

The school provides the opportunity for the children to participate in a wide range of activities that 

enhance the education experience for them at St Michael’s.  Included in these is the opportunity to 

participate in University of NSW Tests for Maths, Science, Computing, Spelling and Reading. In Stage 1 

children have access to Reading Recovery programme, with one on one tutoring to help children who 

have not mastered reading. 

St Michael’s strives to meet the individual needs of each student and engages in teaching and learning 

activities designed to understand students and give them opportunities to achieve the best outcomes 

possible. The school conducts “Best Start” interviews with all Kindergarten students to get an overall 

understanding of where students are situated when commencing school. Additionally SENA mathematics 

interviews are conducted in Year 1 and 3 and Observational Surveys are conducted with Year 1 students 

to gain understanding of how these students are progressing in Reading and Writing. The school offers 

“Quicksmart” teaching programs for students who are assessed as being able to benefit from them in 

Stage 3 English and Mathematics. 

St Michael’s has a Learning Support teacher and also a Teacher Assistant who work with students in 

areas of need. 

St Michael’s embraces a philosophy of  contemporary learning in which Inquiry Learning is fostered and 

students and teachers are encouraged to work collaboratively and flexibly.  
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Section 7:  Student Performance in State- Wide Tests and Examinations 

The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students 

in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable information about student 

achievements in literacy and numeracy. An analysis of these results assists school planning and is used to 

support teaching and learning programs. 

The tables below show the percentage of students who achieved particular skill bands in numeracy and the 

aspects of literacy. The School results shown are compared to students nationally. Literacy is reported in 

four content strands: Reading, Writing, Spelling, Grammar and Punctuation. Numeracy is reported in the 

following strands: Number, Measurement and Data, Space, Patterns and Algebra. 

 

Year 3 Reading Writing Spelling Grammar & 

Punctuation 

Numeracy Data 

Measurement 

Space & 

Geometry 

Number 

Patterns 

& Algebra 

Band 6 5.3% 15.8% 21.1% 10.5% 5.3% 0% 5.3% 

Band 5 21.1% 47.4% 15.8% 21.1% 0% 10.5% 5.3% 

Band 4 21.1% 21.1% 36.8% 31.6% 36.8% 42.1% 31.6% 

Band 3 47.4% 5.3% 10.5% 21.1% 31.6% 15.8% 36.8% 

Band 2 5.3% 10.5% 10.5% 10.5% 26.3% 31.6% 15.8% 

Band 1 0% 0% 5.3% 5.3% 0% 0% 5.3% 

        

Year 5 Reading Writing Spelling Grammar & 

Punctuation 

Numeracy Data 
Measurement 

Space & 
Geometry 

Number 

Patterns 

& Algebra 

Band 8 11.1% 0% 5.6% 5.6% 0% 0% 0% 

Band 7 11.1% 11.1% 5.6% 11.1% 0% 0% 5.6% 

Band 6 33.3% 22.2% 27.8% 33.3% 22.2% 16.7% 27.8% 

Band 5 16.7% 44.4% 38.9% 27.8% 44.4% 50% 38.9% 

Band 4 22.2% 16.7% 22.2% 16.7% 33.3% 27.8% 16.7% 

Band 3 5.6% 5.6% 0% 5.6% 0% 5.6% 11.1% 



St Michael’s Primary School - 2016 Annual Report   

 

 

 Page 
14
 
  

 

Section 8: Pastoral Care and Well Being 

Information here about your school’s policy on caring for students under Pastoral Care/ Academic Care/ 

Well Being 

At St Michael’s we believe that pastoral care is a life-giving focus that is a response to each 

person’s need for self-esteem, positive discipline, effective learning, purpose in life, moral and 

personal development, experienced within the ethos of a gospel based community. 

Pastoral care is central to the ethos and identity of our Catholic School. It is essential that 

pastoral care for students be given a high priority. The role of schools as an educational 

institution is to encourage excellence, the pursuit of learning and the care of all individual 

students. The primary purpose of our school is to promote the full physical, social, intellectual, 

emotional and spiritual development of the students. 

The school has, in accordance with Diocesan Guidelines, set up a Well Being Committee. This 

committee consists of the teaching staff, Principal, School Counsellor and the School Support 

Officers (SSO). The main role of the Committee is to review the welfare of any student in the 

school who may need assistance. 

St Michael’s also has an ongoing commitment to adopting and implementing Restorative 

Justice practices in matters related to Pastoral Care, Discipline and Well Being. 

 

Discipline Policy 

The School Discipline Policy at St Michael’s Primary School aims to provide a safe, caring and supportive 
learning and teaching environment. The policy helps students to demonstrate responsible behavior and a 
sense of self worth as well as respect and consideration for the feelings, rights and property of others. It 

also aims to maximize opportunities for teaching and learning. 

Procedural fairness is used in dealing with all issues. 
Corporal Punishment will not be used at St Michael’s Primary School, Coolamon. 

 

Anti Bullying Policy 

Anti-bullying is a priority. At St Michael’s bullying is not acceptable in any form. Students and 

staff have the right to expect that they will spend the school day free from the fear of bullying, 

harassment and intimidation. The school has developed and implements an Anti Bullying Policy 

that lists strategies employed to deter bullying; 

 Active supervision of the yard.  

 Professional Development programmes for teachers.  

 Awareness raising exercises in the curriculum about the impact of bullying and conflict resolution 
through PDHPE Syllabus and more particularly the You Can do It programme.  

 Small group and individual counselling of victims of bullying.  

 Counselling of children who bully others and encouragement for them to change their behaviour.  

 Parent Education Programmes  

 

 

 

Initiatives Promoting Respect and Responsibility 
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The school has a strong and long-standing commitment to participation in local ANZAC Day ceremonies, 

marching as a school and also providing a choir for the National Anthem. Additionally, the school 

participates in writing programs in partnership with the RSL of Coolamon to promote respect and 

understanding of the sacrifice and contribution of the servicemen and women of Australia.  

The school continued its involvement with other elements of the community also with visits and 

performances at the local aged care centre, participation in the combined church’s Christmas 

Carols and participation in the Country Women’s Association annual cultural initiative involving 

guest speakers and research of other countries. 

The school adopts and endorses Restorative Justice practices which seek to repair relationships 

and foster respect amongst our school community. 

 

Complaints and Grievances Resolution Policy 

The Diocese of Wagga Wagga has established a Complaints and Suggestions Policy  which is implemented 

by all school in the Diocese. 

The implementation of this policy is monitored by the Catholic Schools Office. 

 

Workplace Health and Safety 

Each school is required to implement and comply with the Diocesan School System Workplace Health and 

Safety Management System (WHSMS).  This system reflects the current statutory requirements for WHS 

and complies with the Australian Standard for WHS Management Systems.  The WHSMS adopted by the 

CSO for Wagga Wagga Systemic Schools has been designed to address general health, safety and welfare 

matters and also to take account of specific issues that apply to school communities.  The management 

system supports the provision of a ‘safe and supportive’ environment for all students as well as taking into 

account the health, safety and welfare of staff, visitors and contractors to the school site.  

Principals, in consultation with the relevant CSO personnel, are responsible for monitoring the school’s 

compliance with WHS legislation and to implement the management system in keeping with the Catholic 

Schools Office’s Annual WHS Plan.   External WHS system audits are conducted across a sample of schools 

each year to validate the implementation of the management system. 

 

Section 9: School Review and Improvement 

Each year the St Michael’s develops an Annual Improvement Plan indicating the intended key 

improvements for student learning outcomes. The Plan is drawn from the Catholic Schools Office Annual 

Improvement Plan. The School engages in an annual evidence based evaluation of its effectiveness against 

The National School Improvement Tool, The Australian Professional Standards for Teachers and the 

Australian Professional Standards for Principals in collaboration with the School Consultant. 

 

 

 

2016 Annual Improvement Plan to be inserted here. Please make sure evidence is included. 

http://web.csoww.catholic.edu.au/LinkClick.aspx?fileticket=qVg8QHtuJbw%3d&tabid=168
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Strategic 
Priority 
Area 

Improvement 
Targets  
What do you want to 
improve? 

Key 
Improvement 
Strategies 
How are you going to 
improve? 
What actions are required to 
progress the improvement 
target? 

Evidence of 
Improvement 
How can you demonstrate that an 
action is complete? 
What is the evidence or indicators of 
improvement? 

 
Catholic Life 
& Mission 
 

 
Work with CSO to ensure 
all staff are RE Accredited 
(and maintain 
Accreditation) or working 
towards this as per CSO 
Policy 

 
How are you going to 
improve? 
By continuing to follow 
Diocesan Procedures relating 
to staff gaining and 
maintaining RE Accreditation. 
What actions are required to 
progress the improvement 
target? 
Spirituality Days registered 
with CSO for accreditation 
hours. Staff to be informed of 
all relevant RE PD etc 
opportunities that provide 
hours towards accreditation.  
 

 
How can you demonstrate that an 
action is complete? 
Through confirmation of 
enrolment/registration/completion 
in/of relevant courses or PD. 
 
What is the evidence or indicators of 
improvement? 
Staff receive Accreditation to teach RE 
or successfully maintain hours for that 
Accreditation. 
 

Pastoral 
Care & 
Wellbeing  
 
 
 

To ensure the continued 
embedding of Restorative 
Justice Practices within the 
school. 

How are you going to 
improve? 
By ensuring that all staff are 
given the opportunity through 
PD, staff reflection and sharing 
practice to develop their 
knowledge of and ability to use 
Restorative Justice Practices.  
 
What actions are required to 
progress the improvement 
target? 
PD needs to be provided for 
new staff that do not have 
background of longer term 
staff in using this.  
Opportunities need to be 
provided at Staff Meetings and 
similar for sharing of practice 
and success stories involving 
use of Restorative Justice 
Practices. 
 

How can you demonstrate that an 
action is complete? 
Through continued implementation of 
school wide approach to use of these 
practices.  
 
What is the evidence or indicators of 
improvement? 
 
Lower number of referrals to Principal 
or Leadership team. Anecdotal 
evidence of more harmonious 
relationships between student-student 
and or staff-students. 
 

 
Student 
Learning  
& Pedagogy 
 

Student outcomes in 
English related to sentence 
structure in Writing.  
 
 
 
 
 

How are you going to 
improve? 
By following a spiral of inquiry 
related to improving student 
outcomes specific to sentence 
structure in Writing. 

How can you demonstrate that an 
action is complete? 
Over time through observable changes 
in teaching and learning such as sharing 
at staff meetings, opening up 
classrooms for walk-throughs, 
observing each other’s practice and 
providing feedback becoming agreed 
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Student Outcomes in 
Numeracy – particularly 
related to Number and 
Algebra Concepts. 
Differentiation: Number & 
Algebra Concepts K-6 
 
 
 

What actions are required to 
progress the improvement 
target? 
Review and analysis of 
NAPLAN data from 2015 to 
identify the area of need 
(sentence structure) 
Widen the collection of 
baseline data and to further 
establish our hunch by 
collecting our own data from a 
school-wide assessment 
sample marked against 
common criteria.  
Establishment of writing 
“benchmark” for all 
classes/grades using work 
samples as a continuum. 
Use of this assessment process 
to identify authenticity of area 
of need initially and then to 
identify areas of learning for 
staff to engage in and specific 
elements that may require PD. 
As part of this PD establish 
sharing and observation 
practices with staff involving 
class visits, walk-throughs, 
sharing at staff meetings etc 
Use of 4 or more consecutive 
Staff Professional Learning 
afternoons to pursue this 
inquiry spiral. 
 
 
 
 
 
How are you going to 
improve? 
By engaging with online PD 
developed by Anita Chin and 
TTA-Professional Development 
for Australian Teachers over a 
period of 6 months and to 
integrate this PD with whole 
school Teaching and Learning 
practices. 
 
What actions are required to 
progress the improvement 
target? 
 
Initially an audit of current 
practices in the teaching of 
numeracy and the resources 
used/available across classes 
will take place. 

and entrenched practice within the 
school. 
What is the evidence or indicators of 
improvement? 
NAPLAN Results over a number of 
years. 
Data collected within school at various 
intervals over the year using the agreed 
marking criteria. 
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Over the next 5 months a Staff 
Meeting will be allocated to 
Professional Discussion and 
reference to Professional 
Readings and online course 
material around a number of 
topics related to Number and 
Algebra. 
  
 

Strategic 
Leadership 
& 
Partnerships 

 
The way in which the 
school provides and 
utilizes ICT 
 
 
 
 
 

 
How are you going to 
improve? 
By preparing to implement a 
form of BYOD program in 2017 
for Year 4 initially and 
progressing to Year 3-6 over 
the following years. 
To improve the purchase and 
implementation of apps on the 
school’s Ipads to ensure that 
we are legally compliant in this 
regard. 
 
What actions are required to 
progress the improvement 
target? 
Research, communication and 
education regarding the best 
BYOD format to begin 
implementing. 
Purchase and use of VPP for 
purchase of apps and use of 
Configurator 2 and Meraki to 
manage iPads and apps legally. 

 
How can you demonstrate that an 
action is complete? 
Altering school policy to reflect BYOD 
approach and through informing 
parents of these changes before their 
implementation. 
By ensuring relevant staff are provided 
with PD around use of Meraki and 
Configurator 2 and that correct 
protocols are adhered to in order to 
ensure school is legally compliant.   
 
What is the evidence or indicators of 
improvement? 
Policies and systems within the school 
will reflect the adoption of changes 
that lead to this improvement and the 
embedding of technology in the 
curriculum. 
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Priority Key Improvements for 2017  

 

Strate
gic 
Priorit
y Area 

Strategic 
Student 
Improve
ment 
Priorities 

Student 
Improvem
ent Targets 
for 2017 

 

Implement
ation 
Strategies 

 

Timeline
s and 
Milesto
nes 

Lead roles Target
ed 
Resour
ces 

Key 
Performa
nce 
Indicators
/ 

Evidence 
of 
Improve
ment 
 

 
Catholic 
Life & 
Mission 
 

To develop 
a culture 
of 
Missionary 
Discipleshi
p 

 
To create a 
greater 
understan
ding of the 
Aboriginal 
Culture 
within the 
School 
Communit
y and 
wider 
Communit
y. 

To celebrate 
the Liturgy 
and 
important 
celebrations 
through the 
Church 
Year, to 
liaise 
community 
visits to 
build upon  
community 
connections
. 

 
To include 
Aboriginal 
traditions 
into  school 
celebrations
, i.e Masses, 
liturgies and 
Aboriginal 
celebrations 
i.e NAIDOC 
and 
RECONCILIA
TION WEEK. 

To develop a 
common 
understandi
ng of 
Missionary 
Discipleship 
within the 
school.  
Develop 
ideas 
(Collaborativ
e meeting 
with Staff) 
on how to 
further 
develop the 
Liturgical 
presence 
within the 
Liturgical 
Celebration. 
Staff 
Developmen
t on Planning 
the Liturgy. 
Linking the 
new Diocese 
Music 
program to 
Religious 
Celebrations 
throughout 
the school 
year. 

Set 
timeline 
with Fr 
Doug to 
include 
dates of 
Liturgies 
and 
other 
significan
t events 
during 
the 
Church 
Year. 
Target 
one 
Communi
ty group 
per term. 

Alicia 
Bradley,  Bre
ndan 
Flanagan 

 
Fr Doug. 

 

 

 

 

 

 

 

Alicia 
Bradley 
(REC) and 
Kelly 
Humphrey. 
Aunty Gail 
Clarke 
(Coolamon 
Aboriginal 
Elder) 

Continu
e to 
build 
upon 
music 
sources,  

 

 

 

 

 

 

 

 

 

 

Purchas
ing of 
Aborigi
nal 
Artefact
s 
 

 

 

 

 

 

 

 

 

 

Feedback 
from each 
organizatio
n. 

 

 

 

Reflection 
of the 
gained 
knowledge 
 of the 
Aboriginal 
culture 
and 
traditions. 
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Make 
contact with 
Community 
groups that 
will allow 
the students 
to visit 
externally or 
to have 
community 
groups to 
make 
internal 
visits within 
the school 
year. 

 

Pastoral 
Care & 
Wellbein
g  
 

       

 
Student 
Learning  
& 
Pedagog
y 
 

To  develop a 
systematic 
plan for 
teacher 
practice and 
assessing 
students to 
monitor their 
growth 
across the 
school which 
is driven by 
school 
performance 
data (trend 
data and 
student 
achievement 
levels) and  a 
clear 
research 
base which 
focuses on 
improving 
student 
learning 
outcomes. 

To increase the 
number of 
students in 
upper bands in 
Numeracy in 
NAPLAN by 
15% 
 

 

 

Analyse 2016 
NAPLAN Data 
as well as PAT 
Maths and 
school 
generated data 
to inform 
targeted 
teaching and 
facilitate 
feedback across 
the school.. 
 
Team/Staff 
meetings to; 
Analyse 
Re-focus 
teaching 
Plot growth - 
(LCNTT) 
See/celebrate/s
hare growth 
Inform new 
teaching cycle 
 

2017 
Analyse 
2016 
NAPLAN 
data as a 
school. 
 

LCNTT 
data 
input end 
of term 1 
and 4 

 
PAT 
MATHS 
data 
analysed 
(term1) 
and 
administ
ered 
(term 4) 

Leanne /Kelly/ 
Brendan/ 
Michelle 

Targetin
g Maths 
Teacher  
 

 
NAPLA
N site 

 
ACER 
site 

Data 
provided 
by both 
internal 
assessmen
ts and 
external 
(eg. 
NAPLAN 
results, 
PAT, SENA) 

 

Strategic 
Leadersh
ip & 
Partners
hips 
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Section 10: Parent, Student and Teacher Satisfaction 

Parent Participation 

Parents are the primary educators of their children and are always welcome at St Michael’s. The 

opinions and ideas of parents, students and teachers are valued and sought. Their suggestions are 

incorporated into planning for and achieving improved outcomes for students. This year St Michael’s 

distributed surveys to gain information about the level of satisfaction with the School from parents, 

students and teachers. 

 

Parent Satisfaction 

Surveys were made available to all parents via the school newsletter and email, however no responses 

were returned. 

 

Student Satisfaction 

I am usually happy at St Michael’s Primary School. 

 

Strongly 

Agree 

Agree Disagree Strongly 

Disgree 

44% 45% 9% 2% 

There were 78 respondents with 34 strongly agreeing, 35 agreeing, 7 disagreeing and 2 

strongly disagreeing with the statement. 

 

Teacher Satisfaction 

 

I am usually happy at St Michael’s Primary School. 

 

Strongly 

Agree 

Agree Disagree Strongly 

Disagree 

75% 25% % % 

There were 4 respondents with 3 strongly agreeing and 1 agreeing with the statement. 
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Financial Report 

 

 

 
 

13%

20%

67%

0% 0%

School Income

Fees & Private Income

State Recurrent Grants

Commonwealth Recurrent
Grants

Government Capital Grants

Other Capital Income

71%

26%

3%

School Expenses

Salaries, Allowances & Related
Expenses

Non Salary Expenses

Other Capital Expenditure


